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Report of Independent Registered Public Accounting Firm

To the Plan Participants and Plan Administrator
Mosaic Union Savings Plan:
Opinion on the Financial Statements
We have audited the accompanying statements of net assets available for benefits of the Mosaic Union Savings Plan (the Plan) as of December 31,
2018 and 2017, the related statements of changes in net assets available for benefits for the years then ended, and the related notes (collectively, the
financial statements). In our opinion, the financial statements present fairly, in all material respects, the net assets available for benefits of the Plan
as of December 31, 2018 and 2017, and the changes in net assets available for benefits for the years then ended, in conformity with U.S. generally
accepted accounting principles.
Basis for Opinion
These financial statements are the responsibility of the Plan’s management. Our responsibility is to express an opinion on these financial statements
based on our audits. We are a public accounting firm registered with the Public Company Accounting Oversight Board (United States) (PCAOB)
and are required to be independent with respect to the Plan in accordance with the U.S. federal securities laws and the applicable rules and
regulations of the Securities and Exchange Commission and the PCAOB.
We conducted our audits in accordance with the standards of the PCAOB. Those standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free of material misstatement, whether due to error or fraud. Our audits included
performing procedures to assess the risks of material misstatement of the financial statements, whether due to error or fraud, and performing
procedures that respond to those risks. Such procedures included examining, on a test basis, evidence regarding the amounts and disclosures in
the financial statements. Our audits also included evaluating the accounting principles used and significant estimates made by management, as well
as evaluating the overall presentation of the financial statements. We believe that our audits provide a reasonable basis for our opinion.
Accompanying Supplemental Information
The supplemental information in Schedule H, Line 4i - Schedule of Assets (Held at End of Year) as of December 31, 2018, has been subjected to
audit procedures performed in conjunction with the audit of the Plan’s financial statements. The supplemental information is the responsibility of
the Plan’s management. Our audit procedures included determining whether the supplemental information reconciles to the financial statements or
the underlying accounting and other records, as applicable, and performing procedures to test the completeness and accuracy of the information
presented in the supplemental information. In forming our opinion on the supplemental information, we evaluated whether the supplemental
information, including its form and content, is presented in conformity with the Department of Labor’s Rules and Regulations for Reporting and
Disclosure under the Employee Retirement Income Security Act of 1974. In our opinion, the supplemental information is fairly stated, in all material
respects, in relation to the financial statements as a whole.
KPMG LLP
We have served as the Plan’s auditor since 2005.
Minneapolis, Minnesota
June 27, 2019

MOSAIC UNION SAVINGS PLAN
Statements of Net Assets Available for Benefits
December 31, 2018 and 2017

2018
Assets:
Plan's interest in the Mosaic Investment Plan and
Mosaic Union Savings Plan Master Trust, at fair value
Receivables:
Employer contributions
Notes receivable from participants

$

$

See accompanying notes to financial statements.
2

187,959,468 $
5,683,330
9,105,010

Total receivables
Net assets available for benefits

2017

201,414,219
4,864,449
9,467,057

14,788,340

14,331,506

202,747,808 $

215,745,725

MOSAIC UNION SAVINGS PLAN
Plan No. 019
Statements of Changes in Net Assets Available for Benefits
Years ended December 31, 2018 and 2017

2018
Additions to net assets attributed to:
Plan's interest in net investment income (loss) of the Mosaic
Investment Plan and Mosaic Union Savings Plan Master
Trust
$
Net investment income (loss)
Contributions:
Participants
Employer
Total contributions
Other
Total additions
Deductions from net assets attributed to:
Benefits paid
Administrative fees
Total deductions
Net increase (decrease)
Net transfers to (from) qualified plans
Net assets available for benefits:
Beginning of year
End of year

$

See accompanying notes to financial statements.
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2017

(8,849,508) $
(8,849,508)

25,820,426

14,574,357
10,365,969

13,732,423
9,206,656

24,940,326
2,568

22,939,079
54,623

16,093,386

48,814,128

28,519,055
386,065

19,970,550
326,730

28,905,120

20,297,280

(12,811,734)
(186,183)

28,516,848
(94,865)

25,820,426

215,745,725

187,323,742

202,747,808 $

215,745,725

MOSAIC UNION SAVINGS PLAN
Plan No. 019
Notes to Financial Statements
December 31, 2018 and 2017

(1)

Description of the Plan
The following description of the Mosaic Union Savings Plan (the Plan) provides only general information. Participants should refer to the Plan
document for a more complete description of the Plan’s provisions.
The Plan was established pursuant to collective bargaining agreements with the unions.
(a)

General
The following union hourly employees of The Mosaic Company (the Company) are eligible to participate upon their hire date:
Employees represented by Local #188-A of the United Steelworkers of America at the Carlsbad, New Mexico operations;
Employees represented by Local #1625 International Chemical Workers Union Council of the United Food and Commercial
Workers International Union at the New Wales, Florida operations;
Employees represented by Local #35C International Chemical Workers Union Council of the United Food and Commercial
Workers International Union at the Four Corners, Florida operations;
Employees represented by Local #1625 International Chemical Workers Union Council of the United Food and Commercial
Workers International Union at the Port Sutton, Florida facility (through December 23, 2003);
Employees represented by Local #12458-02 of the United Steelworkers of America at the Hutchinson, Kansas operations
(through October 31, 2005);
Employees represented by Local #22 Bakery, Confectionary, Tobacco Workers and Grain Millers at the Savage, Minnesota
operations;
Employees represented by Locals #39C, 439C, and 814C International Chemical Workers Union Council of the United Food and
Commercial Workers International Union at the Bartow, Riverview and Hookers Prairie, Florida operations;
Employees represented by Allied-Industrial Union and its Local #4-227, AFL-CIO, CLC at the Houston, Texas operations
(through December 11, 2008); and
Employees represented by Local #7-662 of the United Steelworkers of America at the Pekin, Illinois operations.
Pursuant to certain collective bargaining agreements, newly hired represented employees are automatically enrolled in the Plan upon
meeting the eligibility requirements. A participant is assumed to have authorized the Company to withhold from each paycheck a
union-negotiated percentage of pay on a before-tax basis. Automatic payroll withholding can begin no sooner than 45 days from date
of hire. A participant has the right to decline automatic enrollment within 45 days from date of hire. The Plan is subject to the
provisions of the Employee Retirement Income Security Act of 1974 (ERISA), as amended.

(b)

Contributions
The Plan is funded by contributions from participants in the form of payroll deductions/salary reductions from 1% to 75% of
participants’ eligible pay (subject to Internal Revenue Service (IRS) annual statutory limits of $18,500 and $18,000 for 2018 and 2017,
respectively) in before-tax dollars. Additional before-tax “catch-up” contributions are allowed above the IRS annual dollar limit for
employees at least age 50 or who will reach age 50 during a given calendar year. Participants direct the investment of their
contributions into various investment options offered by the Plan. The Plan is also funded by Company matching contributions,
which are subject to certain limitations imposed by Section 415 of the Internal Revenue Code (IRC). Participants should refer to their
collective bargaining agreement, summary plan description, or contact their local Human Resources to determine the specific matching
contributions.
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December 31, 2018 and 2017

Pursuant to certain collective bargaining agreements, the Company added a Defined Contribution Retirement Plan (DCRP) feature to
the Plan. Pursuant to certain collective bargaining agreements, the Plan was amended to allow certain participants to freeze their
defined benefit accruals and begin participating in the DCRP feature of the Plan. The Company contribution to the DCRP feature is
based on a percentage of an employee’s eligible pay. The Plan has become the primary retirement vehicle for employees covered by
certain collective bargaining agreements. Generally, a participant must be employed on the last day of the Plan year to be eligible for
the DCRP contribution.
Participants may roll over their vested benefits from other qualified retirement plans to the Plan.
(c)

Participant Accounts
Each participant’s account is credited with the participant’s contributions and allocations of (a) the Company contributions, and
(b) Plan earnings (losses). Each participant’s account is charged with an allocation of certain administrative expenses. Allocations are
based on earnings or account balances, as defined. The benefit to which a participant is entitled is the benefit that can be provided
from the participant’s vested account.

(d)

Administrative Expenses
Administrative expenses are to be paid by the Plan but may be paid by the Company.

(e)

Investments
The Plan’s investments are held in the Mosaic Investment Plan and Mosaic Union Savings Plan Master Trust (the Master Trust)
which is administered by Fidelity Investments.
Participants can choose from among twenty-four investment funds and may elect to change the investment direction of their existing
account balances and their future contributions daily.

(f)

Vesting
Participants are immediately vested in the portion of their Plan account related to participant contributions, Company matching
contributions, and earnings thereon. Certain participants eligible for DCRP contributions are vested in their DCRP account after either
three years of service, attaining age 65, or death while an employee. Forfeited, non-vested accounts will be used to reduce future
employer contributions. In 2018 and 2017, Company contributions were reduced by $50,312 and $26,845, respectively, from forfeited
non-vested accounts.

(g)

Payment of Benefits
Participants may withdraw their vested account balance upon termination of employment. Under certain conditions of financial
hardship, participants working for the Company may withdraw certain funds, but their participation in the Plan will be suspended for
six months. Certain withdrawals are available after age 59½ or in the event of disability. Additionally, while still employed, in-service
withdrawals are available subject to certain requirements and limitations.
Subject to potential IRS penalties, participants whose employment is terminated and have a vested account balance in excess of $5,000
may receive their distribution in a lump sum or installments that commence immediately after termination or a later date, but no later
than age 70½. Participants may be entitled to additional forms of payment or may need to obtain spousal consent to a distribution or
withdrawal if the participant had an account balance from another qualified plan, that plan was maintained by a company that was
acquired by the Company, and the participant’s account balance was transferred to this Plan.

(h)

Notes Receivable from Participants
Eligible participants may borrow from their fund accounts a minimum loan amount of $500 up to a maximum equal to the lesser of
$50,000 or 50% of their account balance. Eligible participants may have one loan outstanding at any given time. Account balances
attributable to the annual Company contributions are not available for loans. Loan terms range from 6 months to 5 years. The loans are
secured by the balance in the participant’s account and bear
5

MOSAIC UNION SAVINGS PLAN
Plan No. 019
Notes to Financial Statements
December 31, 2018 and 2017

interest at a fixed rate of 1% above the prevailing prime rate, as quoted in The Wall Street Journal at time of issuance. Interest rates on
outstanding loans ranged from 4.25% to 9.0% in 2018 and from 4.25% to 9.0% in 2017. Principal and interest are paid through payroll
deductions.
(i)

Plan Termination
Although it has not expressed any interest to do so, the Company reserves the right under the Plan (subject to the collective
bargaining agreements) to make changes at any time or even suspend or terminate the Plan subject to the provisions of ERISA. Upon
termination of the Plan, participants will become fully vested in all amounts in their accounts.

(2)

Summary of Significant Accounting Policies
(a)

Basis of Accounting
The financial statements of the Plan are prepared under the accrual basis of accounting and have been prepared in accordance with
U.S. Generally Accepted Accounting Principles (GAAP).

(b)

Recently Issued Accounting Guidance
Pronouncements Issued But Not Adopted
In February 2017, the FASB issued ASU No. 2017-06, Defined Contribution Pension Plans (Topic 962): Employee Benefit Plan
Master Trust Reporting (ASU 2017-06). The amendments in this update clarify presentation requirements for a plan’s interest in a
master trust and require more detailed disclosures of the plan’s interest in the master trust. The amendments in this update are
effective for fiscal periods beginning after December 15, 2018 and should be applied retrospectively, with early adoption permitted.
In August 2018, the FASB issued ASU No. 2018-13, Fair Value Measurement (Topic 820): Disclosure Framework - Changes to the
Disclosure Requirements for Fair Value Financial Measurement. ASU 2018-13 is effective for fiscal years beginning after December
15, 2019. Early adoption is permitted.
The Company is in the process of determining the impact to the financial statements from the adoption of these pronouncements and
does not expect the adoption to have a material impact on the Plan’s financial statements.

(c)

Use of Estimates
The preparation of of financial statements requires management to make estimates and assumptions that affect the amounts reported
in the financial statements and accompanying notes. Actual results could differ from those estimates.

(d)

Investment Valuation and Income Recognition
Master Trust investments are stated at fair value. The Master Trust’s investments in common/collective trust funds hold indirect
investments in fully responsive investment contracts and as a result they are recognized at fair value and not contract value which is
required for direct investments. Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date. Fair value for shares of mutual and common/collective trust funds is
the net asset value of those shares or units, as determined by the respective funds.
Net appreciation (depreciation) in the fair value of investments includes realized gains and losses on investments bought and sold and
the change in appreciation (depreciation) from one period to the next. Purchases and sales of securities are accounted for on a
trade-date basis. Dividend income is recorded on the ex-dividend date. Interest from investments is recorded on the accrual basis.

6

MOSAIC UNION SAVINGS PLAN
Plan No. 019
Notes to Financial Statements
December 31, 2018 and 2017

(e)

Notes Receivable from Participants
Notes receivable from participants are measured at their unpaid principal balance plus any accrued but unpaid interest. Interest income
is recorded on the accrual basis. Related fees are recorded as administrative expenses and are expensed when they are incurred. No
allowance for credit losses has been recorded as of December 31, 2018 or 2017. If a participant ceases to make loan repayments and the
plan administrator deems the participant loan to be in default, the participant loan balance is reduced and a benefit payment is
recorded.

(f)

Payment of Benefits
Benefit payments are recorded when paid.

(g)

Administrative Expenses
Certain expenses of maintaining the Plan are paid directly by the Company and are excluded from these financial statements. Fees
related to the administration of notes receivable from participants are charged directly to the participant's account and are included in
administrative expenses. Investment related expenses are included in the Plan’s interest in net investment income of the Master Trust.

(3)

Interest in Master Trust
The Plan’s investments are held in the Master Trust. The Plan maintains a divided beneficial interest in each of the investment accounts of the
Master Trust.
The Plan’s interest in the investments of the Master Trust is based on the individual Plan participants’ investment balances (divided interest).
Investment income (loss) is allocated by the Trustee on a daily basis through a valuation of each participating plan’s investments and each
participant’s share of each investment. Expenses relating to the Master Trust are allocated to the individual funds based upon each
participant’s pro rata share, per-share calculation, or by transaction in a specific fund. The Plan held a 23.6% and 21.9% interest in the Master
Trust at December 31, 2018 and 2017, respectively.
The net assets of the Master Trust for the years ended December 31 are as follows:
2018
Investments, at fair value:
Mosaic Company common stock
Mutual funds

$

Common collective trust funds
Total Investments
Non-interest bearing cash
Total assets
Net assets
Plan's interest in the Master Trust net assets

$
$

2017

23,815,752 $
235,247,297
555,965,419

24,194,050
253,453,728
660,675,079

815,028,468

938,322,857

3,381,844
818,410,312

—
938,322,857

818,410,312 $
187,959,468 $

938,322,857
201,414,219

Net investment income of the Master Trust for the years ended December 31 is summarized as follows:
2018
$

(52,825,485)

107,653,743

Investment income (loss)
Plan's interest in the Master Trust investment
income (loss)

$

(38,053,030) $

122,486,863

$

(8,849,508) $

25,820,426

7

14,772,455 $

2017

Interest and dividend income
Total net realized and unrealized appreciation
(depreciation) in fair value of investments

14,833,120

MOSAIC UNION SAVINGS PLAN
Plan No. 019
Notes to Financial Statements
December 31, 2018 and 2017

(4)

Fair Value Measurements
Accounting Standards Codification (ASC) 820, Fair Value Measurements, defines fair value as the price that would be received from selling
an asset or paid to transfer a liability in an orderly transaction between market participants at the measurement date. When determining the fair
value measurements for assets and liabilities required to be recorded at fair value, the Plan considers the principal or most advantageous
market in which it would transact and considers assumptions that market participants would use when pricing the asset or liability, such as
inherent risk, transfer restrictions, and risk of nonperformance.
ASC 820 also establishes a fair value hierarchy that requires the Plan to maximize the use of observable inputs and minimize the use of
unobservable inputs when measuring fair value. A financial instrument’s categorization within the fair value hierarchy is based upon the
lowest level of input that is significant to the fair value measurement. ASC 820 established three levels of inputs that may be used to measure
fair value:
•

Level 1: quoted prices in active markets for identical assets or liabilities;

•

Level 2: inputsother than Level 1 that are observable, either directly or indirectly, such as quoted prices in active markets for similar assets
or liabilities, quoted prices for identical or similar assets or liabilities in markets that are not active, or other inputs that are observable or
can be corroborated by observable market data for substantially the full term of the assets or liabilities; or

•

Level 3: unobservable inputs that are supported by little or no market activity and that are significant to the fair value of the assets or
liabilities.

Master Trust
Master Trust investments measured at fair value on a recurring basis consisted of the following types of instruments as of December 31, 2018
(Level 1, 2, and 3 inputs are defined above):
Assets at fair value as of December 31, 2018
Level 1
Mosaic Company common stock
Mutual funds

Level 3

Total

23,815,752 $
235,247,297
—

— $
—
555,965,419

— $
—
—

23,815,752
235,247,297
555,965,419

$

259,063,049 $

555,965,419 $

— $

815,028,468

Common/collective trust funds
Total investments at fair value

Level 2

$

Master Trust investments measured at fair value on a recurring basis consisted of the following types of instruments as of December 31, 2017
(Levels 1, 2, and 3 inputs are defined above):
Assets at fair value as of December 31, 2017
Level 1
Mosaic Company common stock
Mutual funds

Level 3

Total

24,194,050 $
253,453,728
—

— $
—
660,675,079

— $
—
—

24,194,050
253,453,728
660,675,079

$

277,647,778 $

660,675,079 $

— $

938,322,857

Common/collective trust funds
Total investments at fair value

Level 2

$

Common stocks traded on national exchanges are valued at their closing market prices.
The fair values of the mutual funds are based on observable unadjusted market quotations for identical assets and are priced on a daily basis
at the close of the NYSE.
Common/collective trusts (CCTs) are valued utilizing the respective net asset values as reported by such trusts, which represents readily
determinable fair value, and are reported at fair value.
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For each of the Master Trust's funds (other than money market funds and short-term bond funds), a participant is prohibited from exchanging
into a fund account for 60 calendar days after the participant has exchanged out of that fund account.
For the years ended December 31, 2018 and 2017, the Master Trust held no assets in which significant unobservable inputs (Level 3) were
used in determining fair value and there were no transfers between levels.
(5)

Federal Income Tax Status
The Plan has received a determination letter from the IRS dated August 17, 2015 stating that the Plan is qualified under Section 401(a) of the
IRC and, therefore, is exempt from taxation. Subsequent to this determination by the IRS, the Plan was amended. Once qualified, the Plan is
required to operate in conformity with the IRC to maintain its qualification. The Plan Administrator believes the Plan is being operated in
compliance with the applicable requirements of the IRC, and therefore, the Plan, as amended, is qualified and is tax-exempt.
U.S. GAAP requires plan management to evaluate tax positions taken by the Plan and recognize a tax liability (or asset) if the Plan has taken an
uncertain position that more likely than not would not be sustained upon examination by the IRS.
The Plan Administrator has analyzed the tax positions taken by the Plan, and has concluded that as of December 31, 2018, there are no
uncertain positions taken or expected to be taken that would require recognition of a liability (or asset) or disclosure in the financial
statements. The Plan is subject to routine audits by taxing jurisdictions; however, there are currently no audits for any tax periods in progress.
The Plan Administrator believes it is no longer subject to income tax examinations for years prior to 2013.

(6)

Risks and Uncertainties
The Plan invests in various investment securities through the Master Trust. Investment securities are exposed to various risks such as
interest rate, market, and credit risks. Due to the level of risk associated with certain investment securities, it is at least reasonably possible
that changes in the values of investment securities will occur in the near term and that such changes could materially affect participants’
account balances and the amounts reported in the statements of net assets available for benefits.
A portion of the Plan’s net assets held in the Master Trust are invested in the common stock of the Company. At December 31, 2018 and 2017,
approximately 1.7% and 1.7%, respectively, of the Plan’s total assets were invested in the Company’s common stock. The underlying value of
the Company common stock is entirely dependent upon the performance of the Company and the market’s evaluation of such performance.

(7)

Party-in-Interest Transactions
Transactions resulting in Plan assets being transferred to or used by a related party are prohibited under ERISA unless a specific exemption
applied. Vanguard Fiduciary Trust Company is a party in interest as defined by ERISA as a result of being trustee of the Plan through
November 7, 2018. The Plan invests in funds managed by Vanguard Fiduciary Trust Company. Fidelity Management Trust Company is a
party-in-interest as defined by ERISA as a result of being trustee of the Plan. The Plan also engages in transactions involving the acquisition
or disposition of common stock of the Company, a party in interest with respect to the Plan. The Plan also engages in loans to participants.
These transactions are covered by an exemption from the “prohibited transactions” provisions of ERISA and the IRC.
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(8)

Reconciliation of Financial Statements to Form 5500
The following is a reconciliation of net assets available for benefits, and investment income per the financial statements to Form 5500:
2018
Benefits paid to participants per the financial statements

28,519,055 $
(14,426)

19,970,550
(13)

$

28,504,629 $

19,970,537

Less corrective distributions
Benefits paid to participants per Form 5500

2017

$

2018

(9)

Total additions per the financial statements
Less adjustment from contract value to fair value for fully benefitresponsive investment contracts - prior year

$

Total income per Form 5500

$

2017

16,093,386 $
—
16,093,386 $

48,814,128
(236,101)
48,578,027

Subsequent Events
The Plan has evaluated subsequent events from the statement of net assets available for benefits date through June 27, 2019, the date at
which financial statements were available to be issued, and determined there were no other items to disclose.
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11

Schedule
MOSAIC UNION SAVINGS PLAN
Plan No. 019
Schedule H, Line 4i – Schedule of Assets (Held at End of Year)
December 31, 2018
Identity of issuer
Mosaic Investment Plan and Mosaic
Union Savings Plan Master Trust
Notes receivable from participants*

Description
Plan's interest in Master Trust

value **
$

Participant loans due through December 2023
with interest rates ranging from 4.25% to 9.0%.

9,105,010
$

*

Indicates party-in-interest to the Plan

**

Historical cost is not required for participant directed accounts

See accompanying report of independent registered public accounting firm.
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187,959,468

197,064,478

Exhibit No.

23

Incorporated Herein
by Reference to

Description

Consent of KPMG LLP, independent registered public accounting firm

Filed with
Electronic
Submission

X

SIGNATURES
Pursuant to the requirements of the Securities Act of 1933, as amended, the trustee (or other person who administers the employee benefit plan) has
duly caused this annual report to be signed on its behalf by the undersigned, thereunto duly authorized, in the City of Plymouth, State of
Minnesota, on the 27th day of June, 2019.

MOSAIC UNION SAVINGS PLAN
By:

Global Benefits Committee,
as Plan Administrator

By:

/s/ Corrine D. Ricard
Corrine D. Ricard, Chair
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Section 2: EX-23 (EXHIBIT 23 - CONSENT OF KPMG LLP)
Exhibit 23
Consent of Independent Registered Public Accounting Firm

The Plan Administrator
Mosaic Union Savings Plan:
We consent to the incorporation by reference in the Registration Statement (No. 333-120878 and 333-198332) on Form S-8 of The Mosaic Company
of our report dated June 27, 2019, with respect to the statements of net assets available for benefits of the Mosaic Union Savings Plan as of
December 31, 2018 and 2017, the related statements of changes in net assets available for benefits for the years then ended, and the related notes,
and the supplemental Schedule H, Line 4i - Schedule of Assets (Held at End of Year) as of December 31, 2018, which report appears in the December
31, 2018 annual report for Form 11-K of the Mosaic Union Savings Plan.

(signed) KPMG LLP
Minneapolis, Minnesota
June 27, 2019
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